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Pay checks for

employees on Decembe'

ECLIPSE MV/ 15000 Establishes
Leadership In Price/Performance

Data General has introduced the ECLIPSE MV/15000
series of mid-range, general-purpose 32-bit computers.
The members of the ECLIPSE MV/15000 family are the
Model 8, Model 10 and Model 20. The new systems are
characterized by their industry-leading price/perfor-
mance, cost of ownership features and powerful
performance-upgrade capability.

Each processor, along with memory, is housed in a
10-1/2-inch-high chassis, which is mounted in a meter-
high cabinet. Up to two expansion chassis and associat-
ed cabinetry can be configured with the host chassis.

The series was developed within the Systems Devel-
~poment Division in Westboro. It will be manufactured in
~outhboro.

Features

The ECLIPSE MV/15000 series use a single printed
circuit board (PCB) implementation of the ECLIPSE
MV/Family architecture, making it compatible with the
Data General product line.

Compared to competitive offerings and similar
configurations from both Digital Equipment Corporation
(DEC) and IBM, the ECLIPSE MV/15000 series has:

» A 33 percent to 60 percent price/performance advan-
tage;

» Supports 25 percent to 100 percent more office
automation users; and

* Is up to 62 percent faster in performing technical
computations.

Board Swapping

The ECLIPSE MV/15000 series allows users to up-
grade their systems simply by swapping PCBs.

Memory for all of the ECLIPSE MV/15000 models is
organized on modular PCBs, available in four MB, eight
MB, 16 MB and 32 MB increments. Data General also is
reducing prices on these PCBs for both the ECLIPSE
MV/15000 series and the ECLIPSE MV/20000 computer
systems from 45 to 50 percent.

The ECLIPSE MV/15000 Model 8 computer supports
up to 60 active office automation users. The Model 10
system supports up to 100 office automation users, and
the Model 20 computer supports up to 160 office
automation users.

“‘We have brought state-of-the art supermini proces-
sor technology down to the mid-range of our product
line,” explains Bob Miller, senior vice president of the
Information Systems Group. *‘This ability to most effec-
tively implement the latest technology also has provided
this new series with price/performance leadership for
new customers demanding the highest processing pow-
er available in a smaller mid-range size.”

A hardware floating point processor for handling
computation-intensive workloads is standard with the
Model 20, and is offered as an option for the Models 8
and 10.



Software Support

The ECLIPSE MV/15000 family operates under the
AOS/VS operating system and can run a wide range of
application software for business automation, distribut-
ed data processing, real-time processing, general tech-
nical computing, communications and network serving
capabilities.

The new series also supports CEO comprehensive
electronic office and and TEO technical electronic office
software. In addition, the AOS/DVS, DG/UX, and
AOS/RT32 operating systems will be supported in the
future.

“The ECLIPSE MV/15000 series signals the comple-
tion of our third-generation of technology and repre-
sents a very strong leadership edge when viewed
against competitive offerings from DEC and IBM,” says
Dave Lyons, vice president of Group Marketing.

The ECLIPSE MV/15000 series computers are avail-
able for immediate shipment. Upgrades for present
ECLIPSE MV/4000, ECLIPSE MV/7800, ECLIPSE
MV/8000 Il and ECLIPSE MV/10000 customers to
ECLIPSE MV/15000 models also are available immedi-
ately.

New MV Models
Already A Hit

Although just introduced, Data General’'s new
ECLIPSE MV/15000 series of computers already is
impressing customers across the U.S. Texaco, Ameri-
can Medical International, World Computer and HBO &
Company are currently running applications on all three
models of the ECLIPSE MV/15000 family.

Texaco

Texaco already uses Data General equipment on a
worldwide basis for process control applications, infor-
mation systems and office automation. Texaco has been
testing an ECLIPSE MV/15000 Model 10 and Model 20
with these applications along with application develop-

ment.
“We switched from an ECLIPSE MV/10000 to the

ECLIPSE MV/15000 Model 10 virtually without our
programmers or users noticing,” says Leland Chvatal,
manager of distributed processing for Texaco’s comput-
er information systems department. “Two weeks later
we simply changed the CPU to upgrade the Model 10 to
the ECLIPSE MV/15000 Model 20 -- a procedure that
was accomplished in approximately one hour. Using
various performance benchmarks we have developed
in-house, we measured about a 50 percent improvement
in performance capability of the Model 20 compared to
the Model 10.”

Ami

American Medical International (AMI) is a leading
international healthcare service company. The compa-
ny’s Professional Hospital Services (PHS) division~
Data General Authorized System Distributor, is tw. .
information processing subsidiary of AMI and provides
a full range of financial, administrative, prospective
payment, as well as patient care systems and services
for hospitals ranging in size from 75 to 2000 beds. PHS
has installed more than 200 systems in client facilities in
the U.S. The PHS systems can be run on the entire
range of ECLIPSE MV/Family processors including the
new ECLIPSE MV/15000 models.

“AMI has been testing the ECLIPSE MV/15000 family
and has been especially pleased with these systems
ease of installation, low cost of ownership, compact
size and the fact that the CPU can be upgraded by
simply changing one board,” says Dennis Peck, PHS
senior vice president.

“Single-board upgradeability is particularly important
to healthcare users as they are constantly adding new
applications. In the past, clients faced costly system
changes since the CPU, the most expensive component,
had to be replaced when new user demands or applica-
tions changed the system priorities and size.”

World Computer

World Computer, headquartered in Michigan, is an
original equipment manufacturer (OEM) that has bega.
selling Data General systems since 1973. The compa__
markets complete hardware and software packages to
the financial institution industry that perform functions
ranging from the simplest teller transaction to period-
ending financial statements.

““We have been very impressed with the speed and
power of these new machines,” notes David Selina,
senior vice president of marketing. ““We received a
Model 8, plugged it in, and were able to run our software
immediately with no modification -- and upgrading the
hardware to a Model 10 took less than ten minutes.

“While the ECLIPSE MV/15000 series is a viable
upgrade for our existing customers, the fact that these
machines can grow so easily with a customer’s needs
makes it an excellent, cost-effective, choice for our new
prospects as well.”

HBO & Company

HBO and Company is one of the largest providers of
hospital information systems in the U.S. and is a Data
General value-added reseller (VAR). The company
markets two Data General-based systems -- MEDSTAR,
a patientinter-departmental information processing sys-
tem that includes order entry and charge collection
services, and CLINSTAR, a laboratory, pharmacy and
radiology automation system which  provides separ:‘m
departmental support. Both are modular systems devéi--
oped using the HBO fourth-generation STARBASE
operating system. The company has been testing all



three models of the ECLIPSE MV/15000 family for use
in both MEDSTAR and CLINSTAR packages.

“The improved reliability and ease of upgrading the
new ECLIPSE MV/15000 models is very important to

r marketplace,” notes Peter van der Grinten, vice
“president of clinical products. ‘‘Being able to migrate to
more powerful machines with minimum upgrade cost
and minimum downtime is crucial to hospitals. The
ECLIPSE MV/15000 series will enable hospitals to grow
the size of their applications without having to make a
major investment in new hardware or new software.”

Suchyta, Burck And Nicholson
Promoted Within Legal
Department

Len Suchyta, Bill Burck and Morris Nicholson each
have been promoted to assistant general counsel within
Data General’s Legal department.

Len is now assistant general counsel, responsible for
Data General's intellectual property, such as patents,
trade secrets and licensing.

Len joined Data General in 1983 as chief patent
counsel. Prior to that, he worked at Burroughs for 15
years, most recently as director of licensing and litiga-
tion. Len holds a bachelor’s degree from the University
of Detroit, a juris doctorate degree from the same
“<hool, and a master’'s degree in legal letters from
««ayne State University.

Bill is responsible for handling contracts and other
legal matters concerning Data General's world-wide
operations, including those dealing with the company’s
international distributors.

Bill has been with the company for more than five
years, most recently as international counsel. Before
that, he was with Motorola, the U.S. government, and
the New York-based law firm of Simpson, Thacher and
Bartlett. Bill received his bachelor’'s degree from Yale
University and juris doctorate degree from the University
of Pennsylvania.

As assistant general counsel for litigation, Morris
oversees litigation matters which Data General may be
involved in.

He has been with Data General for nearly 10 years,
most recently as group counsel. Prior to joining Data
General, Morris was with the firm of Emerson-Swan,
and before that, Honeywell. He holds a bachelor’s
degree from the University of Notre Dame and juris
doctorate degree from the same school.

Len, Bill and Morris report to Legal Vice President
Jake Frank.

Company Report
Lauded By Magazine

Ray Thomas (left) of Public Affairs and Henry Wilson of
Corporate Accounting review the layout of the 1986 Annual
Report, now being published. The report will be mailed to
stockholders next week.

Corporate Communications Manager Ray Thomas of
Public Affairs and External Reporting Manager Henry
Wilson of Corporate Accounting recently were recog-
nized for their work on the 1985 annual report from
Financial World magazine in its 46th Annual Report
Awards.

The company’s report received third-place honors in
the computer hardware category. Floating Point Sys-
tems received top honors, followed by Intergraph Corp.
Judging of the nearly 1,000 entries was done by more
than 60 investment analysts. Entries were judged for
thier usefulness to shareholders, prospective investors
and investment professionals, as well as their graphic
arts elements.

According to Robert Radsch, president of the New
York Society of Securities Analysts and a member of
the Board of Judges, annual reports must not just
discuss the past year, but must ““look to the future and
enumerate goals.”

In a letter to Data General, Kate McPherron, director
of Special Projects for the magazine, wrote, ‘| extend
my respect for your excellent corporate communications
staff, as reflected in this year’s annual report competi-
tion.”

Occupational Nurses
Bring Health To Heart

You and your health was the focus of a recent meeting
of the company’s occupational nurses from plants and
offices located across the U.S.

The meeting, held late last month, marked the second
time this year that Data General’'s health practitioners
got together to *‘discuss issues to help us to keep
abreast of recent developments within the scope of
occupational health,” says R.N. Nancy Powers of



Westboro's Health Services department. For instance,
during the two-day seminar nurses listened to presenta-
tions on recent updates to the Occupational Health and
Safety Act (OSHA), and discussed dietary needs with a
representative of the New England Dairy and Food
Council.

According to Nancy, the biannually-scheduled meet-
ings also provide nurses with opportunities to discuss
their operating procedures so that Data General's
health-care practices remain efficient and effective.
“They help to ensure that the health services areas at
each facility conduct programs which are consistent
with those at other Data General locations. In this way,
the company can be assured that employees are receiv-
ing top-notch medical attention.”

“One of the most widely-discussed issues at this
past meeting centered around Data General’'s Employee
Assistance efforts,” says R.N. Nancy Notarangelo of
Westboro. “Through the Employee Assistance efforts,
nurses at plants and offices are able to provide confiden-
tial support to employees and their families. Through
their own expertise, or local resources, nurses can direct
employees to local agencies which can help them to
resolve any problems they may have which deal with
chemical dependencies, stress, family/marital issues,
eating disorders and any other illnesses or family
concerns.”

At all Data General facilities, employees are urged to
utilize the services provided, says Nancy Notarangelo.
“The occupational health nurses at each facility are
knowledgeable of the resources and organizations
which may be able to provide employees with the
best-available professional care.”

Dave Costigan has joined Field Engineering Product
Management as a product manager for the Durham,
New Hampshire facility. Dave will be responsible for
providing worldwide Field Engineering with technical
direction and support strategies for the maintenance of
peripheral products. He reports to Mike Borek.

Dave has been with Data General for nine years,
most recently as a field support specialist in the Albany,
New York, office. Dave has also held positions in
Manufacturing. He has a bachelor’s degree in industrial
technology from the University of Southern Maine.

Mary Anne Been has joined the Public Affairs depart-
ment as an associate communications writer. Mary Anne
will be responsible for writing Mini News and will
contribute articles to Interface. She reports to Manager
Stephen Nikitas.

Mary Anne comes to Data General from MPG Com-
munications where she was a copy editor. She recently
graduated from the University of Massachusetts where
she received a bachelor’s degree in English and journal-
ism.

Employees who have articles for the newsletter can
contact Mary Anne at extension 4705 and via CEO at
host system MSIS03.

o

More Tax Information
In the Mail

A second report on tax reform for Data General
employees will be mailed to employees’ homes during
the next few days. Its focus is on tax withholding which
can result in changes in take-home pay with the new tax
rates in 1987. After reading the report, employees may
wish to complete the IRS W-4 Tax Withholding form
enclosed with the report to assure that federal tax
withheld comes close to actual tax liability.

1987 will be a ““bridge” between the old tax system
and the new one. While most people will eventually pay
no more than 28 percent federal income tax, the new
system does not become fully effective until 1988. In
1987, most of the new rules take effect but the tax rates
will range up to 38.5 percent.

Even if an individual's total income next year is the
same as in 1986, taxes may change substantially based
on the new law and personal situations. For example,
each exemption - individual, spouse and children - will
reduce taxable income by $1900 next year, compared
to only $1080 this year. On the other hand, deductions
for two-earner couples and sales taxes have be~
eliminated and deductions for consumer interest ar_
IRA contributions have been curtailed.

In the past, a penalty has been assessed if a taxpay-
er's withholding was more than 20 percent below the
final tax liability. Beginning in 1987, the penalty will be
assessed if withholding falls short of tax liability by
more than 10 percent. Additionally, all taxpayers are
required to complete a new W-4 tax withholding form
for their employers before October 1, 1987.

If you complete a new W-4 form, you will probably
come close to your actual tax and need not worry about
any penalty.

Auto/Homeowners
Premium Deduction Schedule

Employees enrolled in the auto/homeowners person-
al insurance program will not have insurance premiums
deducted from their paychecks on December 24 or on
December 31. The last deduction for the 1986 covera ™
year will be made from paychecks received on Deceri-
ber 11 for bi-weekly paid employees, and on December
18 for employees who are paid weekly.



Deductions for the 1987 coverage year will begin on
January 8 and will end on December 31.

Employees should direct any questions on the deduc-
tion schedule to Marsh & McLennan in Westboro on

tensions 4601, 4603 and 4605.

Watch Those Decorations

This holiday season, employees decorating their
offices are asked to observe the following guidelines:
1. No live trees are to be used at any Data General
location. Trees must be artificial and labeled fire-
resistant.

2. All decorations also must be fire-resistant.

3. Tree lights are not recommended; however, if used,
they must be Underwriters Laboratory approved. Con-
tact the Facilities department for safety fuses and
installation guidelines.

4. No decorations may be strung on electrical fixtures
such as power poles, electrical bus bars or electrical
cabinets because a shock hazard could result.

5. Decorations must be adequately secured and ar-
ranged so they do not hinder operations.

6. All decorations must be removed by Monday, January
5.

“"Keep A Lid On Information

In order to remain a leader in this highly-competitive
industry, Data General must continually invest in new
and enhanced products. Employees from all areas of
the company such as new product development, Manu-
facturing, Marketing, Sales and the various administra-
tive support groups which handle sensitive information
on a daily basis that is critical to the success of the
business. That is why the company holds proprietary
information as one of its most valuable assets.

The competitive advantages which Data General has
attained are directly attributable to a variety of factors.
Among these factors is employees’ abilities to keep
Data General proprietary information secure, and keep
proprietary information of other companies outside the
‘“company family”’ of Data General.

All Data General sensitive and proprietary information
is not to be disclosed to any Data General employees
who have no need to know of it. Likewise, company
confidential information should not be disclosed to any
people outside of the company, unless and only unless,
a prior non-disclosure agreement has been approved
by both managers and the Legal department and signed
Yy the intended recipient.

. In addition to keep “‘a lid on Data General proprietary
information,” employees should not receive any confi-
dential information of outside companies. Sensitive
information offered by representatives of outside com-
panies should be refused as a matter of company policy,

and those employees from outside companies offering
information should be referred to the Legal department.

What is Data General proprietary information? Data
General proprietary information can be defined as any
technical, business or other Data General information
of material that the company considers sensitive, secret,
competitive or private, which, if in the hands of a
competitor, could weaken Data General’'s competitive
position. A few examples are: costs and methods of
manufacturing, pricing policies, business forecasts, em-
ployee lists, customer lists, patent applications,
unannounced products, and present and future busi-
ness plans. ,

Unsecured proprietary information in unlocked
offices; data left on cubicle desks rather than in locked
files; research data left on blackboards exposed to
ground-level windows; failure to ensure frequent and
regular password changes for access to computerized
information; and failure to immediately deny computer
access to those who have terminated or transferred are
matters of real concern to all employees.

Remember, as spelled out in the Employee Agree-
ment which employees signed when they started work-
ing at Data General, employees should keep all company
proprietary information to themselves.

Order Now

Employees are reminded that party platters for
holiday parties can be ordered from the cafeteria
and the deli. To ensure your needs are met, please
contact the managers of those food service groups
to order your platters.

New Helicopter Schedule
Goes Into Effect

A new schedule for helicopter service between Data
General's New England sites goes into effect on Mon-
day, January 5. The times are listed below.

To make reservations call Corporate Travel in
Westboro at extension 232-HELI (232-4354).
Passengers must be at the helipad five minutes before
scheduled departure time for loading and a safety
briefing. Unless delayed by weather, flights will depart
precisely on time.

Passengers who wish to depart/arrive at Southboro
may do so by advising the reservationist. Actual depar-
ture time may be a few minutes before or after the
scheduled time shown for Westboro/Southboro stops.

Mail and packages destined for New England sites
may be left in the mailbox at each helipad for delivery.
Senders should check with Corporate Travel to ensure
that the scheduled flight is going. It is the sender’s
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responsibility to arrange for pick-up at the destination.
The pilot will deliver the material to the appropriate
mailbox, but they are not serviced by the mailrooms.
Any package weighing more than five pounds must be
pre-arranged for delivery with Corporate Travel.

Westboro/Southboro To Portsmouth

Departure Arrival
7:10 a.m. 7:56 a.m.

12:00 p.m. 12:46 p.m.
3:30 p.m. 4:16 p.m.

Portsmouth To Westboro/Southboro

Departure Arrival
9:04 a.m. 9:50 a.m.

12:50 p.m. 1:39 p.m.
5:24 p.m. 6:10 p.m.

Westboro/Southboro To Westbrook

Departure Arrival
7:10 a.m. 8:25 a.m.
3:30 p.m. 4:45 p.m.

Westbrook To Westboro/Southboro

Departure Arrival
8:35 a.m. 9:50 a.m.
4:55 p.m. 6:10 p.m.

Westboro/Southboro To Durham

Departure Arrival
7:10 a.m. 7:43 a.m.

12:00 p.m. 12:33 p.m.
3:30 p.m. 4:03 p.m.

Durham To Westboro/Southboro

Departure Arrival

9:17 a.m. 9:50 a.m.
1:03 p.m. 1:39 p.m.
5:37 p.m. 6:10 p.m.

Westboro/Southboro To Hooksett

Departure Arrival
10:00 a.m. 10:28 a.m.
2:20 p.m. 2:48 p.m.

Hooksett To Westboro/Southboro

Departure Arrival
10:32 a.m. 11:00 a.m.
2:52 p.m. 3:20 p.m.

Portsmouth To Westbrook

Departure Arrival
8:00 a.m. 8:25 a.m. P
4:20 p.m. 4:45 p.m.

Westbrook To Portsmouth

Departure Arrival
8:35 a.m. 9:00 a.m.
4:55 p.m. 5:20 p.m.

Durham To Westbrook

Departure Arrival
7:47 a.m. 8:25 a.m.
4:07 p.m. 4:45 p.m.

Westbrook To Durham

Departure Arrival
8:35 a.m. 9:13 a.m.
4:55 p.m. 5:33 p.m.

Helicopter Service
Takes A Break

Scheduled helicopter service will not be available from
Monday, December 22 through Friday, January 2, wt™™"
the helicopter undergoes scheduled maintenance. How
ever, a substitute helicopter will be available for special
requirements during this period. Further information
may be obtained by calling Corporate Travel at exten-
sion 232-4354.

Catch The Celtics

The Activities Committe is sponsoring a trip to see
the Boston Celtics play the “All New” Philadelphia
76'ers. The trip includes tickets to the game (at the
Spectrum in Philadelphia), roundtrip motorcoach trans-
portation to Philadelphia, one-night accommodations at
The Dunfey Hotel (features three swimming pools, a
whirlpool, disco, etc.), a full-course dinner Saturday
evening, and a buffet breakfast in the hotel restaurant.
Prices per person are $162 for a single room, $139 for a
double, $129 for a triple, and $126 for quad occupancy.
The trip leaves the Westboro parking lot on Saturday,
April 4 and returns on Sunday, April 5. Seating is limited
so reserve early. Checks should be made payable lo
the Data General Activities Committee and sent
CELTICS at Mail Stop 6-5 in Southboro. Employe&s
who have questions about the trip can direct their
queries to Activities on CEO host TITAN.
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Data General Wallyball League
1985 - 1986 Season Standings
Week Ending 12/05/86

Match
Lost Tied Points
1 1 27
2 2 24
4 0 28
5 0 20
7 2 14
1 1 7
7 0 4
14 0 2
9 0 0
Match
Lost Tied Points
2 0 26
4 0 22
6 0 24
1 0 8
1 0o 8
14 0 8

Recreational Division A

Team Match
# Team Won Lost Tied Points
22 Wallbangers 12 3 0 24
16 Hacs 1 6 1 23
20 Commfusion 11 6 1 23
21 Stephanie & The Boys 9 6 0 18
18 CADavers 8 10 0 16
17 Karnaugh Knowledge 5 13 0 10
19 Nerf 3 15 0 6

Recreational Division B

Team Match
# Team Won Lost Tied Pts
28 St. Annes Girls Choir 15 0 0 30
23 Ballbusters 1" 6 1 23
26 Court Jesters 1 6 1 23
24 WCIF 10 7 1 21
29 Stiff Joints 4 14 0 8
25 Committed 2 9 1 5
27 Klass Act 2 13 0 4

Mini News is published weekly for the employees
of Data General-Westboro. Material may be
submitted for publication to MS A235. Data
General - An Equal Opportunity Employer.




MARKETPLACE

CARPOOL

Carpool , looking to join existing or form new
carpool, Providence to Webo, flex,
nonsmokers, x3274.

Carpool , looking to join existing or form new
carpool, Woonsocket, Rl area to Webo, 3 or 4
days a week, Kip, x6844.

Carpool , looking to join existing or form new
carpool, Brookline to Webo/Sobo, flex, Katz,
x7093.

FOR RENT

House , 4 bdrm, 2 1/2 bath, woodstove, 7 min
from Webo, $1200/mo + util, 393-6879
(Northboro).

Room, in house, 25 min to Webo, appl, garage,
$300/mo + util, 278-3701 (Uxbridge).
Condominium , 2 bdrm, 1 bath, $715/mo incl
heat/hot water, 870-0594 (Westboro).

House , 3 bdrm, garage, 15 min to Webo,
$700/mo + util, 568-0219 (Hudson).

Ski House , Killington, sips 8, cable tv,
$350/wk, $200/wkend, 464-2714 (Princeton).
House , contemporary house at Stratton Mt,
VT, just off mountain road, $600/season +
$100 util dep, 842-4710 (Shrewsbury).
Apartment , 2 bdrm, appl, w/w, AC, avail Feb
1, 393-9216 (Northboro).

Apartment , 3 bdrm, appl, recently remodeled,
avail Jan 1, $675/mo incl util, 842-1804
(Shrewsbury).

WANTED

Roommate , to share 2 bdrm condo, $400/mo,
366-8389 (Westboro).

Roommate , to share 2 bdrm condo, in
Westboro, $325/mo + 1/2 util, 646-8218
(Arlington).

Roommate , female to share 2 or 3 bdrm apt,
15 min to Webo, have cats, $265/mo + util,
478-5943 (Milford).

Roommate , female, to share 2 bdrm apt in
Waltham, near Rt 128 & Mass Pike,
non-smoker, $290/mo + 1/2 util, 384-3292
(Wrentham).

Roommate , to share 2 bdrm apt, AC, pool,
balcony, 20 min to Webo, $250/mo + util,
752-6880 (Worcester).

Roommate , to share 3 bdrm apt w/2 other
woman, presently looking for apt in Marlboro
area, 485-6712 (Marlboro).

Child Care , Northboro, Peaslee School area,
2 children, ages 6 & 9, need ASAP, 393-5330
(Northboro).

Roommate , to share 2 bdrm condo, near Rts
3 & 495, non-smoker, $250/mo + utils,
453-2154 (Lowell).

Roommate , to share 3 bdrm house w/1 other,
$275/mo + 1/2 util, no pets, references
required, 756-4849 (Shrewsbury).

Roommate , to share 2 bdrm apt, 10 minto DG
Webo, pools, tennis, universal gym, laundry,
AC, $367/mo + 1/2 utils, 842-4710
(Shrewsbury).

Roommate , female, to share 3 bdrm house,
non-smoker, 1/3 rent & utils, avail now,
393-5367 (Northboro).

Roommate , to share 3 bdrm, 2 bath apt,
female, high rise, across from Mass Pike, avail
Jan 2, $290/mo, incl heat & hot water,
576-3924 (Cambridge).

Babysitter , occassional evenings, will pick up
& return home, 754-2188 (S. Worcester).

FOR SALE

Condominium , 2 bdrm, balcony, appl,
tennis/pool, $85,900/BO, 366-8389
(Westboro).

Ski Boots , Koflach 450 Airfit Racing, women's
sz 7 1/2 to 8 1/2, adjustable, $115, 393-6603
(Northboro).

Bird Cage , for Cockatoo, w/accessories, $30,
393-7929 (Northboro).

Thule Car Roof Rack , rails and mounting
brackets, fits Honda Accord and similar cars,
$70, 899-9618 (Waltham).

Snow Tires , two radials, 155/80R12, on Ford
Fiesta rims, $30, 485-3103 (Marlboro).
Snowblower , 5hp, 2 stage Bobcat, new
belts/muffler, $195/BO, 839-6460 (Grafton).
Snow Tires, P215/75/R15, steel belted radials,
on '77 rims, $40/ea, 366-1579 (Westboro).
Skis , Rossignol Strato, 185cm w/Solomon 222
bindings, $75/B0O, 874-0396 (Westminster).
Child-Craft , white, 5 drawer dresser, $150,
872-6026 (Framingham).

2 Drexel Cocktail Tables, fruitwood, $80/both,
393-2536 (Northboro).

House , 8 rm, 2 bath, 2 car garage, 4 mi to
Webo, $199,500, 393-3198 (Northboro).
Electric Dryer , 30" Speed Queen, large
capacity, harvest gold, $100/BO, 366-7992
(Westboro).

Tires , steel belted, radial, mud & snows,
P151/80R13, $40/pr; P195/75R14, $45/pr;
P225/75R15, $50/pr; P235/75R15, $70/pr;
C78-14, $25, 263-5034 (Acton).

Waterbed Frame , full size, bookcase
headboard, heater, full motion, $110, 797-3543
(Worcester).

Woodstove , Russo Glassview woodstove, 4’
x 5' stove board, $250/both, 435-9894
(Hopkinton).

Weight Bench , w/leg developer, $50,
966-1463 (Bellingham).

Tires, E78-14 snow tire & 2 165-SR-15, Dunlop
SP4 radials, BO, 368-1958 (Clinton).

Sears Freezer , 20 cu ft, $400, 879-5068
(Framingham).

Boston Acoustic Car Speakers , 5" woofer,
1’ tweeter, mounted on 6x9" plate, $160,
473-5939 (Milford).

Townhouse Condominium , 20 min to Webo, 1
yr old, 2 bdrms, living rm, dining rm, eat-in
kitch, full basement, laundry, 2 half baths, 1
full bath, porch wy/sliders, $125,900, 966-3125
(Bellingham).

AUTOS

’72 Chevrolet Van , $895/BO, 529-3552
(Upton).

’72 Ford Torino , 2 dr, V8-302, 44K orig mi,
new brakes, battery & exhaust, $500/BO,
366-5654 (Westboro).

’73 Chevrolet Malibu, 8 cyl, 120K mi, $500/B0O,
877-6351 (Framingham).

’76 Dodge Dart , slant 6, 130K mi, $700/BO,
877-6351 (Framingham).

’76 Pontiac LeMans , 350 cu, 4 dr, PS/PB,
AM/FM, $200, 626-1276 (Framingham).

’76 Fiat 131 Station Wagon , $900/BO,
861-8625 (Lexington).

'77 Fiat , red, convertible, incl removable
hard-top, new tires, muffler, ball joints,
$2500/BO, (603) 898-9378 (New Hampshire.

’80 Citation , auto, AC, AM, 5 dr, 63K mi,
$995/BO, 835-2725 (W. Boylston).

’81 Ford Van , 6 cyl, 3 spd, high mi, new all
weather tires, $3000/BO, (603) 547-6818
(Francestown, NH).

’81 AMC Eagle Wagon , 4 wh dr, V6, autc
PS/PB, 4 dr, 366-7283 (Westboro).

’82 Oldsmobile Firenza , 32K mi, 4 spd, front
wh drive, 795-0164 (Worcester).

’84 Chevrolet Camaro Belinetti , 8 cyl, 305
eng, auto, AC, AM/FM/Cassette, t-top, 31K
mi, $8900/BO, 839-5844 (Grafton).

’84 Toyota SR5, w/extra cab, 4 wh dr, chrome
pkg, fiberglass cab, 5 spd, AM/FM, 50K mi,
$8900/BO, 839-5844 (Grafton).

’84 300ZX , 5 spd, AC, leather, loaded, t-roof,
54K mi, dark grey, $10,000, 369-9284
(Concord).

"84 Ford Escort, 4 dr, 5 spd, AM/FM/Cassette,
$3900/B0, 263-5220 (Acton).

'84 Reneault Fuego , 5 spd, 1 owner, 38K mi,
elec snrf, AC, Rusty Jones, $5200, 835-6031
(W. Boylston).

’85 Kawasaki Vulcan 750, low rider, 500 mi,
liquid cooled, 368-0435 (Clinton).

’85 AMC Eagle , 4 wh dr, V6, auto, 4 dr, tilt
wheel, PS/PB, 17K mi, stereo, $8300,
366-7283 (Westboro).

’86 Nissan 200SX Notchback , auto, AC,
cruise, AM/FM/Cassette, 14K mi, $9800,
851-9598 (Tewksbury).

’86 Pontiac Fiero SE , loaded, 17K mi, $13,500,
(413) 245-9400 (Holland).

’86 Chrysler Fifth Avenue , white, loaded, BO,
877-7089 (Framingham).

Hours

Westboro Cafeteria , full breakfast, 6:30 a.m.
-10:00 a.m.; lunch, 11:30 a.m. - 1:30 p.m,;
open from 6:30 a.m. - 3:00 p.m. for beverages.
Pizzeria , serving from 10:00 a.m. - 2:00 p.m.
Pumpernickel’s Deli , Coffee & pastries, 6:30
a.m. - 7:30 p.m.; full breakfast, 6:30 a.m. - 10
a.m.; deli lunch, 11 a.m. - 2 p.m.; Take-out, 3
p.m. - 6:30 p.m,; dinner, 5 p.m. - 7:30 p.m.
Milford , full breakfast, 6:30 a.m. - 8:30 a.m.;
lunch, 11:15 a.m. - 1:15 p.m.; open from 6:30
a.m. - 3:15 p.m. for beverages.

Southboro , full breakfast, 6:30 a.m. - 10:00
a.m.; lunch, 11:15 a.m. - 1:00 p.m.; open from
6:30 a.m. - 3:00 p.m. for beverages.
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